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27.人才地理与新质生产力 

全球化劳动市场中冲突的地理想象：雇主和海归对国际教

育的本地化赋值 
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摘要：While scholars have extensively investigated the post-study career experiences of international students, 

there has been a dearth in the literature on the mediation of intersubjectivities in the local valorisation of 

international education, particularly neglecting the perspective of recruiters. Through the lens of geographical 

imaginaries and drawing on qualitative data from recruiters in professional sectors and returned students in 

China, this paper reveals the significant role of imaginaries in shaping the perceptions and practices of both 

parties during the university-to-work transitions. The findings underscore that overseas credentials, codified 

knowledge and embodied competencies were central to recruiters’ and returnees’ imaginaries regarding 

international education. However, conflicts in these imaginaries between recruiters and graduates resulted in the 

distinct valorisation of the socio-economic value of overseas education between the two groups and created 

challenges for returnees’ transitions from overseas education to local professional employment. This study 

emphasises the importance of emplaced intersubjectivities in comprehending international student mobilities as 

an ongoing transnational process across global educational spaces and local labour markets. It also underscores 

the role of local contexts and networks in valorising and mediating the value of international education, creating 

place-specific patterns of university-to-work transitions among returnees. 

关键词：海归人才、国际学生流动、地理想象、全球教育空间、本地劳动力市场 


